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Safeguarding Policy
Class Cover acknowledges the duty of care to safeguard and promote the welfare of children and is committed to ensuring safeguarding practice reflects statutory responsibilities, government guidance and complies with best practice and REC requirements. 
The policy recognises that the welfare and interests of children are paramount in all circumstances. It aims to ensure that regardless of age, gender, religion or beliefs, ethnicity, disability, sexual orientation or socio-economic background, all children
· Have a right to feel secure and cannot learn effectively unless they do so
· Have a right to be protected from harm
All staff have a key role in prevention of harm and an equal responsibility to act on any suspicion or disclosure that may indicate a child is at risk of harm in accordance with the guidance and policy of the school they are placed in. Staff members working with children should always think “it could happen here” where safeguarding is concerned.  

All frontline staff in Education should be aware of the signs and symptoms of abuse and be able to respond appropriately.  Class Cover offers all registered candidates the opportunity to complete an NSPCC accredited level 2 safeguarding course. Written by the NSPCC, this course is aimed at anyone who comes into contact with children and their parents through their work in an education setting. We believe candidates who have completed this course add value to the schools where they work through Class Cover.  Full training or refresher training will be undertaken at least annually.
Any update in national or local guidance will be shared with all staff in email briefings including Part 1 of the ‘Keeping Children Safe in Education’ September 2025.
Schools working with Class Cover receive with each booking an email vetting confirmation with photo ID, providing visible evidence of the vetting checks that have been carried out on every candidate we supply.  This service helps schools meet their legal obligations concerning safer recruitment in education.
Safer workforce
We thoroughly vet all of our supply teachers to ensure suitability.  Checks are completed prior to the first placement of a teacher and are repeated during service if required.  The following checks apply to all teaching personnel and, unless otherwise stated, are conducted prior to placement.
· Interviewed face to face
· Clear Barred List Check
· TRA Prohibition Check
· Identity Check
· Have a current DBS check or are in the process of being checked
· Qualifications verified, QTS and completion of induction
· Two written references
· Signed Rehabilitation of the offenders Act statement
· Have permission to work in the UK
· Health declaration
· Childcare Disqualification Declaration
· Child Protection Training – evidence is required, and training offered if certification is not forthcoming.  Full training or refresher training will be undertaken at least annually.
· 10 year employment history 

In accordance with the Conduct Regulations, we can provide copies of Qualifications and References to our client schools upon request.
The above policy will be used in conjunction with our Recruitment, Selection and Vetting policy, our policy statement on the recruitment of ex-offenders and our policy on Referral and The Management of Misconduct.
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